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C1: Professionalism and the RTPI 
Code of Conduct

A1: Measure, monitor and report population health 

and wellbeing; health needs, risks, and inequalities; 

and use of services
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C2: The spatial planning context
A2: Promote population and community health and 

wellbeing, addressing the wider determinants of 

health and health inequalities

C3: Identifying and analysing 
issues

A3: Protect the public from environmental hazards, 

communicable disease, and other health risks, while 

addressing inequalities in risk exposure and outcomes

C4: Gathering appropriate 
information

A4: Work to, and for, the evidence base, conduct 

research, and provide informed advice

C5: Identifying and evaluating a 
course of action

A5: Audit, evaluate and re-design services and 

interventions to improve health outcomes and reduce 

health inequalities

C6: Initiating and implementing a 
course of action or dissemination 

and application of knowledge

B1: Work with, and through, policies and strategies to 

improve health outcomes and reduce health 

inequalities

C7: The legal framework
B2: Work collaboratively across agencies and 

boundaries to improve health outcomes and reduce 

health inequalities

C8: Politics in planning
B3: Work in a commissioning-based culture to 

improve health outcomes and reduce health 

inequalities

C9: Economics in planning
B4: Work within political and democratic systems and 

with a range of organisational cultures to improve 

health outcomes and reduce health inequalities

C10: Reflection and review
C1: Provide leadership to drive improvement in 

health outcomes and the reduction of health 

inequalities

C2: Communicate with others to improve health 

outcomes and reduce health inequalities

C3: Design and manage programmes and projects to 

improve health and reduce health inequalities

C4: Prioritise and manage resources at a population/ 

systems level to achieve equitable health outcomes 

and return on investment


